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PRlFACE 

In 1977 a national Task Force on ('areer Kdutation was 
eitablishBd by the Education Commi^ion of the Htates (KCS) with 
funding from the Office of Career Education, U.S. Office of 
Education, The Task Force, which is chaired by Governor Oeofge 
Buibee of Georffta, U compoied of leading fiffures in the career 
education movement from business/industry, labor, education and 
government. A list of the members of the task force appears on 
^Ihge iii. 

This report is one of four task force reports dealing with the 
development of career educatiQn policies and legislation at the 
state level ^ based on the collaborative efforts of busin^/indus- 
tiy, labor, government and education. Unlike the other three 
reports^, this publication is primarily ^directed at individuali 
within organizations and agencies, both public and private, who 
have developed a commitment to the concept of career education 
and who wish to develop new or strengthen€*d policy positions 
reflecting that commitment. 

Why have businesses, organizations and agencies been responsive 
to the concept of career education? And why have they translated 
that commitment into fonnAl policy statements and active 
involvement tn career education activities? As the information in 
this report shows, a wide range of business/industry, labor, 
education and government organizations have endorsed career 
education as a way of better preparing today's students to becdtne 
active and productive participants in tomorrow's society. Al- 
though they stress somewhat different objectives and priorities, 
these very different types of agencies and organizations have come 
to recognize in career education a means of pro\^ding a more 
caf0able - and more satisfied = participant in our changing 
economic and social environment. 

The breadth of commitment lo career education is largely due to 
th^ breadth o f the concept itself: Short definitions of career 

'The remaintnl three task force report art directed primarily toward 
individuali who are concerned with strengthening state poUcies and legls^ 
lation in the area of career education. They include ECS Report No. 117, 
CoUabomtion in State Career Education Policy Development The Role of 
BusineBB, induBtry and Labor; ECS Report ^o. 118, LegiBlating for Carter 
Education. A Handbook for Siaie Policy Makers: and ECS Report No. 119, 
An Overview of State Career Education LawB, January 1979. They are 
available in limited quantity from the Career Education Project* Education 
CommiMion of the States. 

\ 

vti ^ 



tnlutation, mch m the onv pruvidncl in hvgiHlatmg for Carvvr 
KduvQtion A llamihook* for State Policy Makem \u[i^m\ the 
(iimrnsionB of mn'or inluration, but do not in thiMnselvrs pmvuh* a 
Usting of the many applications of i^areer luluration that have 
eome into existence. These applieHtionM, with their impHeiltioiiH 
for e(liRa||pn and for the future of the nation, have attracteci the 
int4^n»Ht and sup}>ort of many diverse elemenU in today 's socMety. 
It IS rart* to fmd a single eonrept that has attracted the support of 
hoth husinV^ and lalKir, of both pcjliticnl parties, of taxpayers, 
pduratnra, students and paFent.^. 

Ihe information in this report^ indicates why these (hverse 
elements have been attracted to c areer tniucation. It contains both 
a sampling of some of their formaj position statements m well as 
an analysis ()f Vie trends and priorities of different ^oupmgs in 
both the public and privatt' sectors. It is designed to hflp oth^r 
fjusiness^s, orgBnizations and agenties that are interested in 
developing forpial policy statements Ijy acquainting them with 
what others have done and ^ ith the rationale for their actions. 

rhe information in this report will aUo. I)e of mti^rest to stati* 
tjfficiaU who wish to eiuourage tht) invi)Ivement of busincHH, 
industry and hil>or in the development of career educ^ation policies 
and f>rt>gninis. An uiuien^tanding of wliy difn'rent et onomic 
mten^sts have become involved m i^nreer edu(^ation, and have come 
to support it. is essential to mvt>lvin^ others and the 
uivolvement of such groups is critical to the successful implempn^ 
tation of career education." 

(NTtamly, if caree^ education is to fulfill its potential - which is 
the totality of the ohjpctivps of the many p-nups and individuals 
wht) have lent it their support ■ then these groups and mdiyiduals 
will have to he invt>lvtul in its planning and impli^mentation, from 
the estalilishment of career education policies at all levels of 
government to the actual implementation of career education in 
the classroom and community. Thi^ repurt is designed to 
strengthen and encourage that mvolvement. * 

' Thp imporiancp of cc»llabnrativp pfftirts has l>#»fn widrly recognized anti 
widely discussed Of particular value in thm discufision is the serips of 
monographs on the collahnrativr prticess that have recently lieen made 
avajlahle hy the (Iffice oft arrer Kducation, I'SOK AUii see HCH Report No. 
1 17 cited above 
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INTRODUCTION 
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Whit IS rari'^r education, and what do piHjpli* want or rxpf^rt from 
it? Definitions tfnd misconceptions abound; almost «*veryone 
sgTf^t that the concept is a Kood thing, but same have difficulty 
dpscnbing what it is, how it works, and what it is supposed to 
accoinpltih . 

The Career KducaUon Project of the tklucation CommiMion of the 
States decided to gather information by contacting numerous 
groups and organizations to obtain policy statfments, position 
papers, resolutions or expressc^d organizational philosophy on the 
subject.^ Of particular interest was how the concept relates to 
each organization's goals and activitips and how different kinds of 
organiiations defined the concept of career education. 

The effort to collect th^e statements was in no way intended to 
be tf comprehensive surve^. The list of those to be contacted was 
develojH'd from a variety of sourci^, A .search of the available 
career education literature, personal cornmunications, pamphJets 
and other printed materials provided name^ of businesses, agencies 
or {irganizations that might have an expressed point of view. In a 
very real sense the effort was a "paper chase" ^ those who 
respond t*d providt*d written clui^ m to what current areafi of 
emphasis might hv. hi scime cases unsfiluMled information^ was 
forward eti to the project by mten*stiHi persons in both the public 
and private sectors. 

Many groups and organizations sent pieces of information that did 
not fall under the classifications of policy statements, position 
papers, resolutions or formal organiMtional philosophy. General 
support fpr the concept was expressed by nearly all luch 
organ izaffbns, however, and many wer<^ involved in career edtica- 
tion progranis. 

The information from those* who responded with an official 
statement was analyzed — in alK 44. The statements were divided 
into five categories — those from business/industiy, labor, educa- 
tion, special interest groups and government agencies ^nd advisory 
councils. A review of the statements rewaled certain common key 

^MfrpaftFF rpfffrrpd to as ''sUlempnU j % 

^In fact, it wi£ the inflix of uniolicitpd information Uiat prompted further 
study ihortly after the project besan. • 



IX 




wimii mmi phrwri thai l^hciod to riin ihnnighoul moil nUtiimfnU 
A i hiM klmt (»f thm* ivrmn wm cwhUnI jukI piirti( iil»r nrt'«ji of 
i»m|)hiui?i hy ofKaniziittnnii witi* nnti»«l. 

I'hifi apj)riHirh was rin! nUiniHocl to {jrovich' n « nfiipiiraLivr rHtinij 
?iyjit«»m to cii»m<inH!riit4» ^iuni, It^H ^oo«f, «)r |)oor rorni^pU th#» 
rhiM kliM wftM (i»iVPh)piHi im\y in show tponcl?? nrni nriMi^ \)f cMTiphaMis 
hcith within KPoiipH ani) ac ross in:oup hnrs ilialgrtiniU of thiM kinci 
an» hound to hv M>m*'wha! ^uhjiN tivi», although vyvry attempt wi^ 
mmdv Lu avuiil «uhji*i iivily. While many unpuiixaUons, if «ik#di 
would Mo (iouht rrspcHul affirmat iVi»ly io nioNt of thi^ c'oniich*ra 
tioiiH liJitini on thr iihtH'klist, itiMii?! wi»n* tiot rhiN kiHi unlrsji thr 
poluy statrmrnt, n*K«>iutioii, or |K>?iiljon \m\wf spfN ifically mvn 
tioni*!^ thimr hi t)thi'r w«mi?i, a sui^i'y was not rondu* tin! asking 
orKani;?fation?i fur rxhaustivi- rpplirs with ri»gard to thiMr poMition 
on i an»er i^ciuratuni ratlti'r, an analysis of formal writtiMi 
slattimi^nu on ihp fiuh]i%t'l wa.^ madr. 

C'ari»#»r «Miu<at!on is an i>voIvin^ rotir*»pt Somr HtatrniiMit^i from 
orgRniy.atitMis ^vtv wntt*-n si^vrral yt'nrs ago and may ntHH\ to Uv 
roviMHl tt> rj^fliM'l till' momi'ntum that ha*^ Uvvn gaini»d as prrigrams 
havp horn implHmiuitiMj In a mniilar vtMn, many gn)!ips tViat do not 
havi' offh lai positioiij^ may winh to d#*vi*lop fhpm, parfUHilafly if 
thry art' at tivrly mvolviHl m promoting rartMT i*du( a! u>n projoi is 

I his |)api*r \s nu*ant to mryv as an interim r«»p«>rt rif the K(\S l aik 
Knrci' on CanMT Kdiji ation. Vhv oti^oiny (Jata gat horing pro* «»;^ 
will ( nntinur n\vr ihv now y,»ar, aiui a prnndu^ analysis will hi* 
madt* tif llip mforfnafu)!! riMriViMl Organi/ations \kM\ n*»wiy 
d*'V('lo|>#»d or rrvisiui polit y stat#»mr!i on ranMT i'duciiKon an* 
rntouragi'tl to MMid ihvm to (Umu* H«Misl«*y, DinH tiir, ( ar*»rr 
F(iuratu>n IV<ijin t , aMlir K( S a(i(ir**ss 
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CARIIR IDUCATION CONCEPTS AND COMPONENTS 



('am*f iniuriitinn hi»||Ah uktng huUI in 191] whi*n Si(]ri«*y Miir^nij, 
thrn I' H C*omniumit»n«»r of FMlucaiuui , i niniil lhi» phHUi^Hfurgivi* 
thi* « urui^pt top prumty. it tan lw» hrcmilly cjffmiHl a* «n *i*ffi>rt 
ftim«N] fit rrfiu ufiifig Amrnc nn i^iih ntion and thr At tuniii of ihv 
hfMil«f eoinmynily in wiyt UiaI wiU h^p indiv^Mk ^"^m m4 
uMitl*' thf krumltulgr. sikitU ami AltilUiiiHt nvcviumry for rmh to 
maki* work a mi^Aningfui, prfHlui tiv<> and MiUifymg pArt of hii or 
hvT way of living 

SittHUy itntiMl, thi' goiil of t ariM'f iHiiu ntion \% to c n'ati' h ri'Ml 
uniloi^titnclitig about thi* nMntiofi^hii) N^tHf^fMi iHluration nn<] 
work Kpnn^lh H Mnyt, DiR^rtor of th^ P H C>fflr#* of Cnr^^r 
KducAiion. hii» ronlituUMl Marlatur^ rniphaMiPi on ociuratmnAl 
ri*foim by jiaying whal wr arr nmlly talking abcnit is thr n*form uf 
lh#' rnUrt* «M ill* a lion %y^t**m 

With var>M!ig H«*gri'i»!s i>f oniphiiMi?*, thi' poIn y ?»inti*m*»ntA. rrsohi 
tions and pomtinn papf*r^ annlyffKl %lf%*nMtH\ th#* falleiwtng k^y 
I c)iirf»ptj^ f*f rariM*r fMhu ation as b«»th (ipsirabU* an*i n#N #*Mary 

• Pfppiiralion ff>r »urrf*«sful working tarrm shniild b#» a kpy 
»>bjiH tivr of all filuratiofi In i*vi*r> * uiir?»«\ toHi h<*r^ should 
•»mphiLsizfv wPi«»nrv**r appropnntr, ihv cnrvvf ini|Uii atuin^ i»f 
thr i^ul^taniivt* ( «int4*nt Ihny t4'a( h 

• Prri'iarat uin fcir carwri should fitrofis thi* im|H»fianrp of work 
attitudo^, hasu^ skill.^. srtf aaaffismrnt and undrrstanding, 
human r«*lations ^kilU. r«*sfKm?iihli» t iiizi'iijihip, <»ru»niation to 
thr world <*f wtirk, uiidpf^tanding of the inonomir- ^y^ti'm. 
t'Xpij^urr to al Ismail vp c areer rhou well a& thr 
nrquL%itic»n of artual job skilU Thv goal of inlurntuin ?*houhl 
include an empha^.^ on pn^panng ii'h«H>l leaVFni to changt* 
with t^hangr m the world of employment 

• !^»aming should iio^ be ri*ser\ed for theSMaMroom alone 
U^aming environ menu should aUo be idnntifie<i m the home, 
the rommunity. with private and publir employee, and with 

^ Kpnnfflh R Hc»yt, A !*nm€r fur ( arefr yiiucation, Mnnofriphi on i'mf^r 
Kdueation, €>ffic# of ('if»^f KducilK»n, rs Offie* of Kducation. Depart 
m*nt of H#ft)th, Edurition •nd W^lfar*, pag^ Thii pubtlcation and oth*r 
monc^frapha rrom Ihr OffSe^ nf Cmt^^t Fdifeatirtn have b##n maior con 
inbuioa io tha dava&epMni of Ut« a&iaUQg ^a^pMial bam fer earw 
education Th#y havr alao eontnbuted to the development of off anizational 
pohciea, m both the private and public i#ctofi, and to the eontenl of Ihu 
report ai w^M 




labor organizations. Students must be given an opportunity 
to become aware of and explore occupations through direct* 
interactioh .with the physical and human resouces of the 
business/industry, labor, professional and government com- 
munities. Work experience --^aid or unpaid = must become 
an education option available to ail students; it must not 
simply remain an alternative program for thgm who fail to 
profit fronj'the academic cumculum. . . , 

Career education is part of lifelong learning. It should begin 
in early childhood and continue throughout the regular 
school years, allowing enough flexibility for students to leave 
school, gain experience and then return to school for further ' 
education. It should include opportunities for upgrading the 
education and skills of adults and should contribute to the 
productive use of leisure time and to the retirement ymrs. 

Career education should be a basic and pervs^ive approach to 
all education and should complement other legitimate educa- 
tional objectives (including citizenship, family responsibility, 
basic education, etc). Pupils can acquire the skills, knowl- 
edge and attitudes career education seeks to convey while 
simultaneously being motivated to leam and to increase the 
amount of subject matter actually assimilated. 

The full range of educational and occupational opportunities 
must be made avail^le, to the peatest possible extent, to 
minority persons, hanoi^apped persons and women, as well as 
to others in society. 

A clear distinction ^ should be made between vocational 
education and career education. Vocational education repre- 
sents a body of substantive knowledge designed to provide 
students with specific vocational skills necessary for entry 
into the occupational society. Career education is an instruc- 
tional strategy to be threaded through all instructional 
propams at all levels of education. It is designed to provide 
students with the skills and attitudes needed to adapt to a 
changing society. 

Guidance and counseling programs should be expanded to 
assist young people in making wise career choices and to 
include services devised and operated throughout the commu- 
nity to a^ist persons in the career development process. 

Career education is not an '*add on" approach to educational 
change. It involves changing the attitudes, knowledge, skills 
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and actions of all participants so that a refocusing of 
education can occur. Thus, inservice education is a topic of 
major importance for career education, |p 

These concepts indicate that career educatioh is not perceived by 
the ^oups and organizations contacted as only appropriate for a 
specific time segment in education (such as elementary or 
secondary pchool) or as separate subject matter (such as vocational 
or academic education). It encompasses both of these and more 
it is a basic part of all education. Career education is seen as a 
means of achieving a specific objective = successful career 
performance = which is practical, measurable, and not exclusive of 
other legitimate objectives. A key concept is that all honest and 
productive human activity is honorable and legitimate. Career 
education involves the ideiitification of attributes that make for 
lifetime career success, whether as employee or employer, laborer 
pi professional and is seen as denying to the school any monopoly 
as a learning environment while giving to the school a key role in 
identifying and coordinating all learning environments^ that can 
further career goals. 

These beliefs are reflected throughout the various statements 
included Mn this report and are the basic underlying assumptions 
that have given career education its own unique identity. They 
have also provided a strong conceptual base for its continued 
development as a major approach to educational change, In the 
following chapter a more specific listing of the topics d^t with in 
individual organizational statements is provided. ' 
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A CHECKLIST OF CONSIDERAT<ONS 
Business md Induitry 



Ameriqan AmfriEin 



ClfMf #ducitisn 
shoyld addre^ 

thS IKUtS of • 


Industrial 
Am 
AssDCjation* 


Telephone and 
- Tslegraph 
Company 


AeociBted' 
ContrsctOT 
of Ohi6/ ' 


Cham^r of 
Cam me res 
of the U.S. 


iasic Ik lilt 


CFF) 

— — --- " 


CPS) 


T 


CPS) 


Youth tmployment 










Lifelong learning 


X 








Adult tducitton 






-r- ^ — ' 


X 


Ins^rvict tducation 








X 


Work ixperienci/ 
e)Cpoiurt to world 
of work 






X 


X 


Guidance and 
Cotifiseling for 
career options 




__ — / 




X 


Awareness of dignity 
of all work 








X 


Total cortirnunity 
invoivtrnerit of 
refources 


n 


K 




X 


Prgparation for 
reiponsible 
citizenih ip 


X 






X 


Equal opportunity 
in employment 


S«ff-emfsmtnt and 

understanding 


/ 

X / 






X 


Deveiopment of 
occupational skills 


X 






X 


Career resource 
centers and 
placement lervices 








K 


Career development 


X 


— 






Appropriate 
education for special 
needs groupi 


i 








Practical knowledge 
about the world 
of work 




X 


X 


X 


Economic awareness 


X 


X 
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*AnalyMi8 of this orManUation is included undijr uthor ctitCjiurirs as well. 
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ARIAS OF ORGANIZATION EMPHASIS 



Who cares most about what in career education? A glance at the 
checklist reveals some interesting patterns of emphasis for both 
the total ^oup and for subgroups. 

Overall, the most significant area of concern (with over three- 
fourths of all poupi wd organizations citing it) is work 
experience/eKposure to the world of work, followed cloiely by 
guidance md counseling for career options and total community 
involvement of resources. In terms of guidi^ce and counseling, 
there is a strong prevailing concern that students do not have 
adequate access to career information at an early enough age that 
Ihey can take course work that lends iteelf to the development of 
career interests. There is dso a high level of concern (third in 
importance) that community efforts ue fragmented, leading to 
unnecessary duplication and ^ps in needed services. Further, the 
general lack of coordination prevents many students and teachers 
from fully benefiting from those services that are available. 

Cited over half the time as central to career education were: (1) 
preparation for responsible citizenship, (2) pmctical knowledge 
about the world of work and (3) self-assessment and understand- 
irig. About one-third of the groups rioted the issues of lifelong 
learning, insenrtce education, development of occupational skills, 
career resource centers and placement services, career develop- 
ment, appropriate education igt speciid needs groups, economic 
awareness and ^e distinction between career education and 
vocational education. One-fourth or less of the policy statements 
analyzed refenred to' tiie attainment of basic skills, youth 
employment, adult education, awareness of the dignity of all work 
and equal opportunity in employment. 

In the business and industry comtnunity, the most important 
single factor iden^led in career education w^ work experience/ 
exposure to the world of work. Of the 13 statements included 
here, 11 or 86 percent, believed that students should piuticipate 
more directly in the world of pmfl employment, either through 
'*hands-on-* experience or throu^ site visits, classroom speakers or 
curriculum tools. Nine cited the Importence of obtaining practicfd 
knowedge about the world of work while seven mentioned the 
issues of the total community involvement of resources, Six 
statement referred to preparation for responsible citizenihip, 
self-assessment and understanding and economic awueness, while 
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five identified inservice education. Guidance md counseling for 
career options, dtvelopment of occupational ikilli and careiir 
development were mentioned in 4 of the 13 statemente. 

Labor oiianizations were noticeable for what they don 't want to 
see in career education. What they don*t want* specifically, is a 
student taking a worker's place. The American Federation of 
Teachers, for example, states that **Misdirection iUMi^ bt avoided 
when eareer education progmms involve my kind of axplrtmce at 
the job site; they should be tried only in industries where there is 
full employment and where no adult worker will be, displaced." 
The AFL-CIO pointe out that *'no career education plan should be 
permitted to compromise existing laws concerning child labor or 
minimum wage." Labor agrees, however, about the importance of 
the relationship between education and work. Two of the 
statements stressed career education as lifelong learning and 
focused on the issues of adult education, piidance and counseling 
for career options, self-assessment and understanding, appropriate 
education for special-needs groups and economic awweness. Three 
referred to career education as preparation for responsible 
citizenship. 

The education section also reveals some strong trends or priorities. 
Of the 16 statements analyzed, 14 stressed the value of guidance 
and counseling for career options. Approximately two^hirds 
indicated that career education should include the components of 
work experience/exposure to the world of work, self-assesiment 
and understanding and totd community involvement of resources. 
Over one-half named prep^uration for responsible citizenship, 
career resource centei^ and placement semces, pra#icsd knowl- 
edge of the world of work and the distinction befween citfeer 
education and vocational education as important. Between six and 
nine comment on the significance of lifelong learning, inservice 
education, awareness of the dignity of all work, development of 
occupational skills, career developmgpt, appropriate education for 
special-needs groups and economic awareness. It is interesting to 
note those components cited least frequently by education groups 
and organizations. When defining career education for their own 
purposes, fewer than one-fifth comment on the importance of 
basic skills, youth employment and equal opportunity in employ- 
ment. 

The most predominant career education concerns of ttie special- 
interest groups^ included here were work experience/exposure to 
the world of w ork and total community involvement of resourcei, 

^The ttrm "special interest group" as used here aimply refers to organizations 
that repre^nl some specific Constituency. 
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which were cited in six of the eight statements. Guidimce and 
counseling for career options and preparation for responsible 
cltizenriiip ^ere mttitioned in four statements. The topics of 
development "^of occupational skilli, appropriate education for 
special-needs groups, pract^al knowledge about the world of work 
and economic awareness werje each mentioned in three statements. 
Mention of other components was not significant. 

The final subpoup includes government agencies and advisory 
councils. All of the six itatementa in this group indicated that 
career education should stress the importance of guidance and 
counseling for career options. The issues of basic skills, work 
experience/expoiure to the world of work, total community 
involvement of resources, preparation for responsible citizenship 
and appropriate education for special-needs ^oups, were all 
mentioned in five of the six statements. The components of youth 
employment, lifelong learning, inservjce training, self-assessment 
and understandingj development of occupational skills, career 
resource centers and placement services, pmctical knowledge of 
the world of work and the distinction between career education 
and vocational education were mentioned in four statements while 
adult education and career development were each cited in three 
statements. Proportionally, government agencies and advisory 
committees cite more specific considerations than any other 
subpoup in their policy statements and resolutions on career 
education. 

It is interesting to note that both business/industry and special 
interest poup organizations placed an emphasis on work experi- 
ence/exposure to the worid of work while labor organizations 
stressed preparation for responsible citizenship. Guidance and 
counseling was the more frequently mentioned concern of both 
education organizations and government agencies/advisory coun- 
cils. Clearly, there are not enough statements included here, 
particularly in the labor subgroup, to warrant broad generaliza- 
tions. However, the emphasis placed by the different subgroups on 
areas of greatest concern to them may help pave the way to a 
better understanding of the motivating factor that led to their 
involvement in career education. 
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SUQGiSTIONS FOR ACTION 



Ofganiiationi and agencies with itrong interesta in career educa- 
tion may want either to adopt policiei or review existing ones. The 
^following suggeitions are offered to a^ist them in that effort. 

1. Organizations should review existing policy statements or 
resolutions to detennine the extent to which they reflect cuwent 
career education priorities and activities. 

2. Organizations should consider the possible advantages of 
workin| with other poups to achieve common goals in policy 
areas, ft may be possible to create a unified and coordinated 
approach to^|#eer education without sacrificing individual group 
interests. 



3. Inasmuch as collaboration among representatives of busi- 
nesi/industry, labor, government and education is eisential to the 
future success of career education, organizations and agencies 
currently engaged in cooperative activities should also analyze and 
note similarities and differences in formally^stated philosophies 
and policies as a first step in facilitating productive, goal -orien ted 
relationships. 

4. In some cases, phrases sUth as, ^'economic education,** 
'^citizenship/- or '^consumer education/* mean different thinp to 
different people. Where the possibUity of misunderstanding exists, 
terms should be clearly defined in organizational statements. 

5. In some instances policy statementev have an empty ring in 
that they lead to no productive end. Policy statements should be 
reviewed to determine if they reflect a commitment to involve^ 
ment in career education activities at the local, state or national 

^ levels. 
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A SAMPLINQ OF POLICY STATiMENTS, POSITION PAPiRS 
RESOLUTIONS AND ORGANIZATIONAL PHILOSOPHIES 

Amtrican Association of State Collars and Universities 



Career tducation is a life-long process 
beginning with the individuars primary 
years and continuing through retirement. 
It ti a proseii which cui b# aided by 
educational experiences ranging from kin- 
dergarten through adult and continuing 
education. Career education is a compos- 
ite of activities^ experiences and results 
that prepares people for successful inte^ 
gration of education, and work which 
enhances a rewarding pei^onal life style. 

Self^assessment and underitanding are 
basic to career education. It is important 
to provide opportunities for individuals 
to develop a realistic perception of their 
own unique capabilities. Indlviduali also 
should bp provided education and Work 
experiences which make them aware of 
available occupational opportunities. 
These opportunities will enable individu- 
als to select and prepare for occupations 
or clusters of occupations that will be 
socially needful, economically rewarding, 
and personally satisfying. 



The career selection and planning 
process is a key element of career educa% 
tion. Individuals likely will experience 
several job shifts and changes during t^elr 
career development. Therefore, guidance 
and counseling 'ihould be integrated into 
the curriculum to help them develop 
career decision-making ikills. 

Achievement of career goals is directly 
related to the development of occupa' 
tional skills. Career preparation shbuld 
provide seto of predeiigned learning ex^ 
periences which prepare the individual for 
a known set of job related tasks and 
requirements. This can be done by blend' 
ing general education and the basic aca- 
demic disciplines with a curriculum that^ 
develops skills and knowledge essential to 
securing initial employment^ and pri^videi 
a foundation for progressive experience 
on the job. Career 'education also should 
develop responsible citizens with a posi- 
tive attitude toward work. ^ 



American Fediration of Lib 
Organization 

Recently federti intereit in education . 
has been preoccupied with career educa- 
tion, a somewhat vaguely defined term 
that has come generally to mean that: 1) 
the early grades in school should be 
focused upon making children aware of 
the wide range of careers which will one 
day be open to them; 2) teaching in the 
middle grades a few rudimentary ikills 
which are u^ful in several occupations; 
and 3) in the high school years, releasing 
students for a coniiderable part of their 
day to actually gain experience in the 
work pUce, 

Organized labor hai long argued that 
there should be a close relationship be- 
tween education and the work place, and 
it is therefore not surprising that labor 
has followed with considerable attention 
developments in the field of career educa- 
tion. At locals state, and federal levels 
union leaders have devoted a great deal of 
time and energy to conferenceSj commit- 
ter, and projecu concerned with various 
Bspecta of careere^ducation, 



r and Congreii of Induitrjal 
(AFL-CIO) 

Having^been involved in the planning 
efforts, labor has come to know both the 
merits and the potential dangers in career 
education. Some of the concerns of or- 
ganized labor involve directions which 
must be set by the new administration 
and particularly by the Department of 
Health, Education, and Welfare, Among 
those labor concerns are the following: 

1) Preparation for a job is one of the 
functions of education, but is by no 
meanp the sole function. Education must 
prepare students to be intelligent consume 
ere as well as efficient producers; educa- 
tion must prepare students for their 
future roles in the family ; education must 
prepare student to be well-informed citi- 
zens of their community, their nation, 
and their world. Above all, education 
should help students to fulfill the best 
that is within, themselves. 

2) Career education should widen the 
career options which are available to the 
student rather Uian to focus his or her 
efforts towards a single trade or occupa- 
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tion. Flexibiiity it of utmoat imporlance 
in ptrioda of rapid iechnoiogical change 
iUch u we are In now. 

3) No car##F education plin ihould be 
pmnUttd to eoitipfeiniw enlitlnf laws 
eoncerning child labor or minimum 
wagM, Health and aafety standarda were 
enacted for good reaaon and they muit 
not be relaxed for young workers. There 
haa been a great deal of loose talk about 
how career education should releaie itu- 
dente from the classroom, usually for the 



last two yean of high school, thus tna* 
bling them to gain work txperithde in 
buainesa or induttry. Some of those lug- 
geationa have even includtd proviaioM for 
atudtnti doing uaefbl work for no pmy- 
ment whatsoever The APL-CIO is com- 
mitted, as it has 'always been, to compul^ 
Bory school attendmnce laws, and certain^ 
ly to "^the principle that anyone doing 
useful work for an employer muat be paid 
for it at the p^vailing rates. 



QhimNr of Commtrsa of the Unittd Statii 



A vital aspect of education is to 
pftpare people for practical and suitable 
careers in jobs neceiaary and available in 
our society. Our educational Institutions 
should develop programs which will elimi- 
nate the false dichotomy between the 
intellectual and the practical aspects of 
Uving and work. 

Every student moving through our 
schools and colleges, frorn the primary 
gradta to and Including adult iducation, 
should' be provided with career guidanoe 
and wiUi employment opportunities to 
develop knowledge and unde^tanding of 
the world of work. To this end, appropri^ 
ate career planning and placement, as. well 
as guidance and counseling, programs are 
needed at all levels of education. In 
pM^ticular these should acquaint people 
with options leading to wise career 
choices and thus to personal feelingi of 
dignity and worth. 

Limited Fedei^l support is desirable in 
order to assist in and stimulate develop^ 
ment of effective programs to acquaint 
adminlstfatOTS^ teacheis and faculty mem- 
bers with the career education concept, 
to develdp new cuiTlcula, to inform 
school guidance counselor! and career 
counselofs about the skills and attitudes 
that job applicanti must have to find 



employment, to keep it and to advance in 
it. 

Business people and chambers of cottl' 
merce should cooperate with boards of 
education, community colleges, technical 
institutes and colleges and universities to 
assist them int developing more relevant 
' and authentic career education programi 
" programs that allow easy entry and exit 
by students. Busing people should pro^ 
» vide technical advice on career progranfii, 
curricula materials and equipment, and 
cooperative work programs. 

BusineM people and chambers of com^ 
merce are urged to work with parents and 
other citizens to remove the negative bias 
toward any programs which prepare 
people for occupational purauits. Equal 
concern for and assisUnce to candidates 
should be offered whether they are enter- 
ing the world of work from high school, 
college or elsewhere in the career spec^ 
trum. Pride in work of all kinds should be 
encouraged throughout the formal educa- 
tive process. Higher education should not 
be looked upon as the only road to a 
career, but its rewards for the' individual 
Ind for society should remain a challenge 
to those who choose this route' to a 
career. ' ^ 



National Eduoition AsioGlation 



The National Education Association 
believes that a goal of public education is 
to provide all individuals, preschool 
through adulthood, opportunities to be- 
come effective, productive citi7.ans. To 
achieve this goal, the ^reer education 
concept must be interwoven into the 
ioM educational system and needi to 
incrude propatng in awarenM and esrplo- 
ration to aid students *in career course 
selection. 

The association believes that educt^ 



tional pro^ami should be developed that 
will a^ure equal opportunity for career 
Jevelqpment for all students and offer 
exploratory experiences in a variety of 
caree^ The united teaching profeMion 
should be encoui^ged to provide inservice 
experiences and released time for teachera 
for curriculum developmint in this area 
and should cooperate with industiy and 
agencies in full support of career educa^ 
tion programs. 
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Nationii Conft rtnn of State Ltgiiliturts 



E«timai#i indicate that each year be- 
tween two and thr## million studtnU 
leave furmal education without a markei^ 
able skUl of a carreF goal. Moreover, 
scores of thousandi graduate with skllli in 
field which are highly overcrowded. The 
enormous waste of time and talent in 
allowing young people to leave school 
abaent adequate training or skills to enter 
the labor force at a level commensurate 
with their capabilitiea can no longer be 
tolerated. • 

The NCSL believes that the education 
community has an obligation to familiar- 
ize children in the early grades with the 
caFeer^orierrted world they will live in bb 
adulta. Education must^ be reformed and 
redirected so that what is taught in the 
classroom has a clear, demonstrable tear- 
ing on the student's future plans. Curricu- 
la must seek to relate the world of theory 
to the world of work, so that learning is 
not viewed as an abstraction, separated 
from life*s realities. 

Students, at every stage of the educa^ 
tional process, should be apprised as to 
the range of careers available, as well as 
the kinds of careers that may emerge in 
the future, and provided guidance and 
help in acqutfing the kinds of skills (both 
mechanical and academic) such careers 
demand. 



If career education is to become a part 
of aaetptcd educational praetiae, eom* 

fundamenUl changes in attitudei, prlor^ 
ities and actions on the part of education 
policy makera will be required. In order 
to further this reformation^ state legiila« 
tures are encouraged to initiate the fol^ 
lowing actions: 

• Sponsor permissive legislation pro< 
viding a rinancial stimulus for the 
adoption of career education prO' 
grams, 

• Amend teacher certification laws to 
include special provisions for spe^ 
cial teachers of career education^ 

• Review child labor laws to help 
insure opportunities for school^ 
industry cooperation. 

States are further encouraged to devel* 
op career education plans that involve the 
cooperative effort of various academicj 
vocational, local government and buiiness 
comrhunities = including cornmunity cob 
leges, vocationabtechnical schools and in^ 
ititutes, state and local manpower train- 
ing programi, public and private employ^ 
ment agencies, and elementary-secondary 
schools and collegei and universitiei (pub- 
lic and private). Emphasis should be 
placed on coordinating vocational, special 
and occupational education programs, 
manpower training and plaroment activi^ 
ties, and academic programs. 



National Congress of Parinti and Tiachers (PTA) 



A career can be very satisfying: it can 
give purpose to one's life. 

But morf than that^ it can make the 
difference between economic indepen- 
dence and economic dependence, 

CJnfortunately, many young persons 
today are misiing out in the world of 
worte, 

It is obvious that these young people 
have not been equipped for that ultimate 
reapoiiaibility which ail adults must face; 
the need to earn a living for forty or 
more years. 

The reasons for tbis failure are many. 
To give /just one exarnple: Children are 
usually ii^ated fr^m the adult world of 
work. Few parenU work at home and 
children ^Idom haire a chance to see 
where their parents work, never mind 
what kind of work th^y do. 



A Mationai Movement Grows 

Within the past several years, a nation- 
al movement has been growing that seeks 
to prepare students to achieve economic 
independence and personal fulfillment = 
and to cultivate in them an appreciation 
for the dignity of work. t 

Its impact is being felt in schools 
acroM the country. The movf^ent is 
called ^'career education,'* 

Although individual aspects of career 
education have been present in American 
education since the early 1900i, the 
modern concept, and the term itielf, first 
received national attention in 1971. 

It was in that year that Sidney P. 
Marland Jr., then U.S, Commi^ioneE^ of 
Education, declared career education to 
be a top priority of his administration. 
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^ fr^rams in eart«r •ducation tend to 
¥gry from ont sehcKil to ■nothtr — whieh 
ll pi ft ihbuld b#, eoniidcrini th« variety 
#f M^MNi who nmt te wrvtd 

Any Qomp\9im program in eare#r «du^ 
cation, hbw#v#r, ean b# expected to 
indydf opportuniMM' for itudenta to de - 
9«lop t^at only an awareneu of thel^ own 
intefMU and talenta — but an undtntand^ 
Itif of how theat msah with the optloM 
and cbman^ of the joti parket. 

Syeh,.preparalion WUI alio involve a 
^lIMl^ dritntation In a varlaty of oceypa^ 
iiona (profeaalonal and nonprofeHional), 
an in^epth ezploration of elected (oecu^ 
pationa]) clua^ri, a preparation for ca^ 
raerat an undentandinf of the economic 
ayat«m of whieh are a part and 

placmtnt aaaiitanee. 

Care#r education, then, in brief, is an 
attempt to join the two worlda: the 
academic world and the world of work. 

But it 11 not a lubititute for. nor 
■hould it interfere with, baiic education, 
Initead, career education ihould empha- 
liie baa|e learning tkilli n necenary for 
living and working; if it fulfiHi iti poteii^ 
till, it ihouid alio help to provide the 
motivation that iqme ttudenU lack to 
learn theie tkilli. 

Finajiy, career eduction ii not simply 
a new word for vocaMoniJ education, lu 
aimi are much broader. Vocational educa^ 
tion — which pre pares studenti for em- 
ployment in skilled and technical fields — 
IB only one option available to atudente 
enrolled in a career education program. 

Thought to be moat effective when 
inle^ted into a ichoort total aurricu- 
lum, career education ti usually not of^ 
fered ai a ^parate school subject. And, 
id#aiiy, it fi^uld be made available to aU 
aludents at ail le^li of education — 
elen^entary through post <high school. 

This kind of program can succeed only 
thfOUgh the combined efforU of the 
school; husineis, professional and labor 
communities; and the ^mily. 

Th€ Teaching of Carter Education 

Althoui^ carttr educ&Uon propane 
may vary from sch^l to school, children 
in elementary glides generally are intro^ 
duced to the concept of work and jobs, 
the need to work, and the many different 
varieties of work. The emphMis is on 
developing an awareness of ^ and a 
motivation and appreciation for ~ work. 



In the middle gfi^cs,' itudenta havt- 
opportunitita to btconn* acquainted with 
the many careers open'lo them, 

Jimd in hi|h achool, they begin to learn 
apaafit iUlta ittd to^npaHvn^ finthnid 
those careeri that app#ar to meet their 
particular Interea^ and abiliUea, 

!t*ipQrenta'Work 

How can you* ai a parent, help your 

own and other children prepare tham^ 

■ilvea better for a career? What can you 

do? Here Ire aome luggeition^ 

your child a chance to 
expoied to your own career, and be 
willing to talk about your work, 
experience: Soihe of a child's moii 
effective career education exptri^ 
encei will come from the home. 

• Talk with your looal achool officiali 
to determine what kind of career 
eduction propmiiu are available 
for youth and adults in your com^ 
munity. 

• If none is available, you may want 
to encoMragi members of your 
board of education^ chamber of 
commerce, labo^ orfaniiatiofti, or 
state depa^ment of education to 
cohsider developing career educa- 
tion » a part of the courae of 
study, j 

• Offer to diicun ^our work tsperi^ 
ences at your cjiild'i school or, 
better yet, if no program for brings 
ing , resource perioni into the claas^ 
room ixiiti, propoae that your PTA 
unit sponior one, 

• Work with individual itudenti who 
exprm an intereit in learning about 
your particular career area, 

• Encourage local induitry to make 
their plant! available for viiits an^ 
toun. 

• Suggest and promote career educa^ 
tion days and other career educa^ 
tion programs in your local com^ 
munity, 

• Participate in or help to organiie 
sessioni to obtain current informa- 
tion on career education, 

• Show a film or fllmibrip on cartar 
education it one of your PTA 
meetinp, A filmstrip/eaMette pre^ 
senUtion, in color, on career educa- 
tion is available from each state 
PTA office^ It was produced by the 
National PTA with fundi from the 
VS. Office of Education. 
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Unittd Aum Werktrt (UAW) 



If^rtevnl tnontht em«r tduettlon hai 
hidiacmf H on lh« •du^lion letnt, CAr9#F 

MbMty iyit#in d#tigii#d to provide a 
iMniini vthicto ID fufp^ itudent iti?olv«d 
is jt$0 public fditeation pfoc^m will ae- 
bMi£ ikUU, prt pare for •oclil parlle^ 
ipatiofi and A^n§§i think mativtly and 
cHtli^liy, dawaiop a itrong Mlf-eoneept, 
and laam vocatlGnal, tochnleal and aea- 
dmle ikilk, Prtparing young people for 
Uitbr folM aa w^km in ^e ^€ypatimal 
field li an important part of the career 
edu^tidii eoiicept. It &a alto the type of 
eduction which ■hould equip all itudenta 
to perform effectively and eontribute 
oonatrueUvely to •ociety. 

Carter education la a reqionae to the 
call for edueational refoim of a lyitem 
«k^h haa failed te reapond viably to the 
edueatiDnal needa of today society . The 
UAW, ilong with other labor organiia^ 
tiohft, pirticipated iif the development of 
thii reform. 

The call for educational reform ia a 
reacUon to Ihe many problems wifch 
eonventiona] public education which have 
turfaced, Fftcton identified with these 
problems include: 

• The low performance levels of grad^ 
uiting atudentSt necMitaUng eEten^ 
live remedial education, 

% Education has not l^en related to 
sctual living>%pefienc^. 

• Public edlieation fails some 2 1/2 
million atudeiito annually. These ai« 
idtntined as high school dropouts, 
college dmpouy and itudenU in 
the general ecfucation track, 

• Studentt milling the transition to a 
poet^hool environment face fru9' 
trating experiences, demonstrated 
by inabtlii^ to relate effectively to 
the complexities of community and 
A^ily atru£;|^kek 

• Fiiiure to t'pfovide quality educB- 
tion to miivority and economically 
disadvantaged student. 

ft Cuirent public education str^s^ 
ttaching rathf r than learning. 

• Dispro portions te emphasis toward 
college ]Pfe^raton^ curriculums 
when com^ufed to the actual need 
for baccalaureate degree in today *i 
Job market. 

• Failure of s^ydenta f§ acquire and 
poMess vo^tional, technteal and 
academic ikilis, 

• Functional illtteimcy still prevails 
amot^[ mori tfian 20 nullion adults. 



• Lack of eaay^accM, aaay««xit edy ' 
eatlonal opportunitiea for adulta 
and older §ltia«na, vWI fitipliiatl 
on lift-long continuing education. 
Careir education, pro^rly implement^ 
ed, addraseai Itoelf to correction of theaa 
problems, 

Tha UAW views a peraon'a car«er M hii 
or her whole lifetime, which includaa the 
varioua life roles experienced by our 
populace. With little exception, ^1 per^ 
aona w^^^ atudenta, family marnban 
and citii^KH well u workefw. Omrmm 
education^^Hia to each of^theie life 
roles. Studenl^^ust leaM how to learn. 
Thia will providt the adaptability compe* 
tenciea necessitated by cHang^ng job con- 
drtiona. Current staUsti^ indicate the 
average person will change Jobs aome six 
timei during a lifetime. New akilla may be 
required along with refurbiahing of old 
taleiiU. 

Substantial numbers of studeny in 
many ichoob are channeled into the 
socalled general c umculunM. These cur- 
riculums are not gewed to any ipecial end 
rMult except gmduation, FoUowing grad^ 
uation, th^e students have neither the 
ability to acquire entry ^level joba, nor the 
ability to alteorb postsecondary educa- 
tion. Career education provides for acqui^ 
■Ition of saleable skUls by high school 
paduatfs who are not college^bound. 

While part of the concept of career 
education provides that eduction should ^ 
be preparation for work, the entire con^ 
cept also stresses that publfc education 
must ac^mpliah ottier yiinga, Even 
though work is an important ayect of 
one's csr^r, it does not repranit the 
toUUty of lifeyme. Cultuml, Mthettc, 
and leteure-time activities must be consid- 
ered. Earning a living .is not the same as 
living a rich and rewarding life, Thji skills 
required to understand and cope with the 
problems of our culture' and aociety must 
also be taught, as well as the skills to 
bring about thoae constructive changes a 
viable s^iety conatantly naads. 

Development of the career education 
philosophy has been Intendflid by pas- 
sage of' legislation to promote It, 'Hie 
federal career eduction statute beoame 
law in Auguat 1974. Currently, 19 atatea 
have either paned or are conddering 
pMsage of career eduction legtolatioa. 
But carter education does not occur in a 
vacuum. Our intolenbly high unemptoy' ^ 
ment rate foreshadows the doom of any 
career eduction prognm. It seems clear 
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Uial evNF •du^Uort eati only bteonrit 
liManingful wh«n th«r« art dt€«ni jobs 
•vtilablv for •f«ryon« •••king work. Full 
•tnployrmnt Is a fundanivntal nt«d, and 
Wf h*#d lh# national eommltmai|t to 
afihivv* Iks goal. 

OifMr' •daeation la «ip«et«d to create 
a eitli«n who ia avireonnd^nl and cultuf' 



ally advanced; one who relatee wall to 
oihera, adapta to, change, poaaeMea toth 
living ikitli and job akilU, and who ean 
manage thek tooli of hii or her occupa- 
tion. The UAW endoraM the career educa^ 
Iton ^iloaoph^, iQd la Vfilllng to work 
with •ducaton and othan toward i^ 
•uc€0aaful iniplanif ntation. 



Council of ^i«f ititt School Offic«n 



What hit f 

Career edueation ta eaaentially an in^ 
•tryctional itrate^« aimed at improving 
•duntlonal outcomea by rvlaling teach ^ 
ing and learning activitiet to the concept 
of career development. Career education 
extendf the academic world to the world 
of work. In acope, eareer education en^ 
compaaata educational experieneea begin- 
ninf with early childhood and continuing 
throughout the individuari productive 
lift. A complete pfogfam of career tduca^ 
tson ihcludea an awareneaa of aelf and the 
world of work, broad orientation to 
occupationa ( profeaaional and nonprofei^ 
aionaJ), in depth exploration of Miected 
(occupational) cluitert, career prt^ra^ 
tion, an undentandihg of the economic 
•yitem of which joba ire a part, and 
plactmtnt for m\\ itudenta. 

While it IB not likely ^ or desirable — 
that all people would agree what should 
be learned in the nanie of education, 
moat would likely agree that there are 
leveral basic purpoaea inherent in the 
edu^tional proceaa. The educational 
proeeai should provide every learner with 
opportuntties; 

• To acquire the basic skills essential 
to all other learning, 

• To develop the ability to think in a 
rational manner, 

• To be able to underaUnd how wise 
choicea or deciaiona are made and 

• To develop thoae attitudes eaential 
to a productive, rewarding and sat- 
iafying life. «^ 

The Council of Chief State School 
Officen •ubacribes to the purpoaes of 
education, and believes that career educa- 
tion, as defined in the opening paragraph 
abovai will prpvida a v«hiel# thai mm lead 
to accomplishment of the purpoaet. In 
addition, the council believes that: 



Camr EducQtian if for All Leamen 

Career education ia not for any one 
economic, aocial, eihnic or ability group. 
It is for liiarneri Of ali economic, aocial 
and ethnic backgrounds. It ia for all levela 
of ability. It la learner centered, and aeeka 
to achieve the goili of juatice and equal* 
ity of opportunity in education. 

Career Edueation ii in All Ltufli of 
Edutation 

Career education ia included from kin^ 
idergarten throuf|h univertity education 
Jind in adutt cOnttnutng education. It ia 
(nfused into the re^lar curriculum and it 
enrtchea the traditional diaciptlnes. 

Career Education inciudeg All Work = 
Both Paid and Unpaid 

Career education provides job^entry 
skilli to all leamen prior to or upon 
leaving the educationml ayitem. It pro^ 
videa awaren^ of aU occypationa and 
professions. Il provides preparation for 
thow occupltjons requiring minimal 
knowledge and^ akilli and thoce profes- 
aiona requirinf^Very high levels of ipeclal- 
ized competence. 

Career Education Includes the Total 
Community 

The environment and resourcei for 
career education include both the achool 
and the total community. Education do^ 
not take place in a vacuum. Learning 
oceun at all times. No dngle agency or 
institution should attempt to aaaume full 
rMponsibility for all aapecta of education. 

Career Education is Lifetime Education 
Cmrmmw •ducatioti educaliajr that ia 
intended to meet .cafeer needs at every 
stage during one's life. 
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